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Ever since the reform of state-owned enterprises, while a modern
enterprise system with clear property rights is established, industrial
relation as a supporting reform measure also experienced market
transformation. Industrial relation, which is an important fundamental
relation in the social and economic field, plays a vital role in improving
the economic efficiency and enhancing the stable development of the
society. With the proceeding of the economic system reform in China,
however, conflicts between employees and employers in the industrial
relation have been deepened gradually, and the issue of Industrial
relation is worthy of attention.
Based on the macro statistics of industrial relation, various indexes
from 2000 to 2014, including changes in the quantity of labor-capital
disputes and reasons for labor-capital disputes, have been analyzed with
the help of Excel. It is considered that industrial relation in China
has shown the following new characteristics in recent years: firstly,
the growth of labor-capital disputes has declined; secondly, there are
changes in the interest demand of labors; thirdly, labor-capital disputes
are mainly settled through arbitration; fourthly, the proportion of
winning of both employers and employees in the labor-capital dispute
settlement increases. While new characteristics take shape, the
following new problems also arise: firstly, there are challenges to the
establishment of collective industrial relations; secondly,
labor-capital disputes are still based on the survival demand; thirdly,
the labor-capital dispute settlement cost increases; fourthly, the abuse
of power by labors cannot be overlooked.
According the above analysis, the following policy suggestions are
put forward. Firstly, change the role of government in governing the
industrial relation by aiming at the transformation towards the
collective industrial relations; secondly, accelerate the establishment
of a collective labor-capital dispute settlement mechanism according to
the problems of collective labor-capital disputes; thirdly, enhance the
independence of industrial union by analyzing its role; fourthly,
improving the quality and ability of labors; fifthly, establish a
preventive mechanism for labor-capital disputes.
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本迅速上升。据波士顿咨询（BCG）在 2011 年 4 月底公布的报告中指出，中国
劳动力工资与福利水平正以每年 15%-20%的速度增长；2014 年波士顿咨询（BCG）
再次发布“全球制造业竞争力比较指数”（The BCG Global Manufacturing
Cost-Competitiveness Index）与一系列分析报告，若以美国为标尺（100），
中国制造业成本从 2004 年的 86.5 上升到 2014 年的 95.6，其中劳动力成本从
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年我国劳动争议案件数量增长最快，增长数量也最为庞大。2000 年到 2007 年期
间，我国劳动仲裁机构每年受理的劳动争议案件从 13.5 万件增长到了约 35 万
件，平均每年增长率约为 14.77%。但是在 2008 年的时候，我国司法仲裁机构受
理的劳动争议案件就上升到了 69.3 万件，相比 2007 年增长了近一倍（2009[5]）。
而在 2014 年我国劳动争议案件数量已经上升到了 71.5 万件（董保华，2015[6]）。
2.劳动争议的规模、强度趋于加强
我国劳动争议规模与强度的加强可以从集体劳动争议事件涉及人数有所反
应。吴忠民（2011[7]）指出，从 1994 年到 2008 年我国劳动争议涉及人数从 77794
增加到 1214328 人，增长了 15.6 倍，年均增长 21.69%。劳动争议涉及当事人规
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年至 2007 年我国每年平均发生“集体停工”（自发罢工）与群体性事件 29.58
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